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and working conditions that support people in engaging 
and remaining in work throughout an extended work-
ing life [5, 6]. Living and working conditions can include 
wide range of aspects, e.g., health, physical/mental/
psychosocial work environment, work motivation, fam-
ily situation, leisure activities [7, 8] but also residential 
region [9–13]. Studies of regional differences for sustain-
able working life even within one country remain scarce 
[9–13]. A need exists to identify regional differences in 
sustainable working life to assist further studies but also 
consequently effective targeting of policies, regulations, 
and practices.

The theoretical framework of this study was based on 
the fact that living and working conditions are known 

Introduction
The increase in sickness absence (SA) and disability pen-
sion (DP) and persistent unemployment remain an eco-
nomical and public health concern in many Organization 
for Economic Cooperation and Development (OECD) 
countries [1–3] and calls for sustainable working life, i.e., 
longer working lives, and healthy life years [4]. Sustain-
able working life is a rather new concept defined as living 
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Abstract
The global rise in life expectancy transforms age structure consequently having impact to the sustainability of 
social protection systems and working life. This descriptive study aimed to illustrate the annual prevalence of 
sustainable working life across Swedish residential regions, and investigate differences between age groups, sex, 
or being identical or fraternal twin. The study sample included 81,231 twins with linkage to national register 
data on sickness absence, disability pension, unemployment, and residential regions. Regions were classified by 
Swedish municipalities into nine groups. Sustainable working life were then followed in 1998, 2003, 2008, and 
2013. Annual prevalence and Generalized Estimating Equation (GEE) with log linear models for interaction test were 
used. Medium to large size municipalities (15–24%) had higher annual prevalence of sustainable working life than 
smaller municipalities (1–7%). Young adults in medium to large size municipalities had high annual prevalence of 
sustainable working life. We found no differences for sexes or being identical or fraternal twin. To conclude, annual 
prevalence of sustainable working life in 1998, 2003, 2008 and 2013 differed by region being highest in medium to 
large size municipalities which may have importance for targeting policies, regulations, and practices in a region-
specific way. Further studies on residential regions and sustainable working life would be merited to confirm 
associations and other influential factors.
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to depend on compositional and contextual factors due 
to regional differences within a country [14]. E.g., this 
approach was due to known regional differences in SA/
DP, or unemployment although being opposites of sus-
tainable working life [9–13, 15–20]. Regional differences 
may be due to the differences in demographic composi-
tion of an area or alternatively due to socioeconomic 
circumstances [9–12], and out of demographic fac-
tors, higher age and being women have been associated 
with SA/DP [17, 18, 21, 22]. Thus, in the assessment of 
regional differences for sustainable working life, influ-
ential sociodemographic factors would merit attention 
especially in the Swedish context since sustainable work-
ing life is one of the government’s prioritized areas [23]. 
Furthermore, the global rise in life expectancy [24], espe-
cially in Nordic countries [25], has transformed and will 
continue to transform age structure in ways that might 
jeopardize the sustainability of social protection systems 
[5, 26]. Therefore, changes over time in social insurance 
regulations may affect regional differences in sustainable 
working life since they play an inevitable role for SA/DP 
and unemployment [27, 28]. Also, societal changes have 
taken place over time, e.g., the financial crisis in 2008 
increased prevalence of unemployment across educa-
tional levels from 2009 [29]. Yet indications exist that 
national policies might have limited influence on modi-
fying the associations between employment and health 
[30], but the societal effects may still remain [31]. Studies 
would be needed to clarify the regional differences since 
they would be needed to effectively target policies, regu-
lations, and practices focused on promoting sustainable 
working life.

Besides the regions and sociodemographic factors, 
twin studies with possibility to assess the difference 
between identical vs. fraternal twins might add to the 
studies based on other populations. The comparison of 
identical vs. fraternal (same-sexed) twin pairs, provide 
preliminary estimates of familial effects (genetics and 
shared environment) on the factors of interest. In this 
descriptive study based on the Swedish Twin project of 
Disability pension and Sickness absence (STODS) [21] 
including twins identified through the Swedish Twin 
Registry [32] born between 1925 and 1990, we illustrated 
the annual prevalence of sustainable working life in dif-
ferent regions in Sweden. We further indicate differences 
in regional annual prevalence of sustainable working life 
by age groups, sex, and between identical and fraternal 
twins.

Materials and methods
The study sample of STODS was restricted to twins 
who were alive, living in Sweden with data on regions, 
and 18–67 years old at baseline i.e., 31 December 1998 
(n = 81,231 individuals). The baseline study sample 

included 19,109 identical (monozygotic) twins and 23,671 
same-sexed fraternal (dizygotic) twins. These were fol-
lowed in 2003 (n = 76,667), 2008 (n = 66,124), and 2013 
(n = 54,871).

Sustainable working life was conceptualized as not 
having interruptions of working life due to unemploy-
ment, SA, or DP [21] and measured in years 1998, 2003, 
2008, and 2013 since they included comprehensive data 
both for regions and sustainable working life. Further-
more, due to descriptive nature of this study, the five-year 
span between years was selected to limit the number of 
time points. The measure of sustainable working life 
was dichotomized (yes/no) for being employed in these 
years excluding any interruptions, based on the data of 
DP (date) and SA (date of when each SA spell began and 
ended) for respective years and were collected from the 
Swedish Social Insurance Agency MiDAS-database [33, 
34]. Furthermore, data on unemployment, and emigra-
tion from Statistics Sweden (SCB) LISA database [35], 
and date of death was from the cause of death registry 
maintained by the National Board of Health and Wel-
fare were used. Those who emigrated or died between 
the time points (i.e., 1998, 2003, 2008 and 2013) were 
censored.

Type of residential regions were derived from SCB’s 
LISA database [35] and we applied the classification of 
Swedish municipalities by the Swedish Association of 
Local Authorities and Regions (SALAR) to data [36]. The 
municipalities were categorized into nine groups based 
on structural parameters such as population and com-
muting patterns as has been done before [37–39]:

1: Large cities - municipalities with a population of at 
least 200,000 inhabitants with at least 200,000 inhabit-
ants in the largest urban area.

2: Commuting municipalities near large cities – munic-
ipalities where more than 40% of the working population 
commute to work in a large city or municipality near a 
large city.

3: Medium-sized towns – municipalities with a popu-
lation of at least 50 000 inhabitants with at least 40,000 
inhabitants in the largest urban area.

4: Commuting municipalities near medium-sized 
towns - municipalities where more than 40% of the work-
ing population commute to work in a medium-sized 
town.

5: Commuting municipalities with a low commuting 
rate near medium-sized towns - municipalities where less 
than 40% of the working population commute to work in 
a medium-sized town.

6: Small towns - municipalities with a population of at 
least 15,000 inhabitants in the largest urban area.

7: Commuting municipalities near small towns - 
municipalities where more than 30% of the working pop-
ulation commute to work in a small town/ urban area or 
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more than 30% of the employed day population lives in 
another municipality.

8: Rural municipalities - municipalities with a popula-
tion of less than 15,000 inhabitants in the largest urban 
area, very low commuting rate (less than 30%).

9: Rural municipalities with a visitor industry – munici-
palities in rural area that fulfil at least two criteria for 
visitor industry, i.e., number of overnight stays, retail-, 
restaurant- or hotel turnover per head of population.

Analyses were stratified by, sex, age in five groups (18 
to 27, 28 to 37, 38 to 47, 48 to 57, and 58 to 67 years); and 
zygosity (identical and fraternal same-sexed twins).

Statistical analyses
A prospective cohort design for annual prevalence 
(reporting frequencies and percentages) of sustainable 
working life in different regions across Sweden in the 
four time points (1998, 2003, 2008, and 2013) was used. 
Annual prevalence of sustainable working life for each 
region was calculated by each follow-up year, stratified 
by sex, by age groups, and for potential effects of familial 
confounding (i.e., genetics and shared, childhood envi-
ronment), by identical and same-sexed fraternal twins. 
Differences in annual prevalence across years in age 
groups within a region were tested using two-way inter-
action by Generalized Estimating Equation (GEE) with 
log linear models for repeated measures. All the analyses 
were performed with STATA, version 13.

Results
At the baseline year 1998, our study sample consisted of 
81,231 individuals, 50% women, and 25% were 48 to 57 
years old (Table 1).

Annual prevalence of sustainable working life was 
higher for medium to large size municipalities (15 to 
24%) compared to smaller ones demonstrating low (1 
to 7%) annual prevalence (Table  2; Fig.  1), the pattern 
being the same in the follow-up. Based on visual evalu-
ation, women and men had similar annual prevalence 
of sustainable working life across regions (Supplemental 
Table  1), and among identical and same-sexed fraternal 
twins (data not shown).

Among the age groups, annual prevalence of sus-
tainable working life in the age group 18-27 years was 
higher in the follow-up years (2003, 2008) compared to 
the baseline (1998) in region one, however, it was lower 
in regions 2, 4, and 8 (p-value for interaction <0.03) 
(Table  3). Further, the annual prevalence in 2003 was 
significantly different from the previous year 1998 and 
the annual prevalence in 2008 was significantly different 
from the previous year 2003 in regions one and two in 
the age group 18-27 years (p-value for interaction <0.001 
(Supplemental Fig. 1). Regions 3-5 and 8 showed similar 
patterns (Supplemental Fig. 1).

Discussion
This study of a Swedish population-based sample of 
twins, illustrated regional differences in the annual prev-
alence of sustainable working life by age group, between 
sex, and for identical and fraternal same-sex twins. At 

Table 1 Descriptive characteristics of the study population in each region and in total sample at the baseline year 1998
Regions, n (%*) Total N (%¤)
1 2 3 4 5 6 7 8 9

Sex
Women 6339 (16) 6760 (16) 9815 (24) 3431 (8) 2940 (7) 5739 (14) 2734 (7) 2422 (6) 650 (2) 40 830 (50)
Age categories
18–27 2652

(17)
2394
(15)

4163
(27)

1242
(8)

1021
(7)

2057
(13)

909
(6)

866
(6)

234
(2)

15 538 (19)

28–37 3203
(18)

2997
(17)

4088
(24)

1389
(8)

1094
(6)

2401
(14)

1049
(6)

913
(5)

245
(1)

17 379 (21)

38–47 2617
(15)

2848
(16)

3954
(23)

1602
(9)

1353
(8)

2566
(15)

1268
(7)

1095
(6)

283
(1)

17 586 (22)

48–57 2553
(13)

3384
(17)

4612
(23)

1817
(9)

1499
(7)

3007
(15)

1559
(8)

148
(7)

385
(2)

20 164 (25)

58–67 1231
(12)

1558
(15)

2395
(23)

988
(9)

819
(8)

1736
(16)

895
(5)

754
(7)

188
(29

10 564 (13)

Zygosity€
Monozygotic 2878 (15) 3293 (17) 4665 (24) 1610 (8) 1302 (7) 2739 (14) 1260 (7) 1038 (5) 324 (2) 19 109 (24)
Dizygotic 3434 (15) 3781 (16) 5506 (23) 2107 (9) 1743 (7) 3493 (15) 1711 (7) 1508 (6) 388

(2)
23 671 (29)

*In region
¤In total study sample of 81 231 twins

€Monozygotic = identical twin, Dizygotic = same-sex fraternal twin, opposite-sexed dizygotic twins or twins without known zygosity not included
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the baseline, the annual prevalence of sustainable work-
ing life was high in large to medium size municipalities 
and changed a little or remained the same in the follow-
up years. In regions with large to medium sized cities 
with good commuting with neighboring municipalities, 
the youngest age group (18–27 years) demonstrated high 
annual prevalence of sustainable working life from base-
line in 1998 until 2008 and the difference between the 
subsequent years was statistically significant. No regional 
difference was found by sex or being identical or fraternal 
twin.

Previous studies of regional differences on SA/DP 
[8–10, 15–17, 40–42] indicate an interruption in an 
employment which is opposite to our definition of sus-
tainable working life why the trends observed might lend 
some support to our findings. The underlying mecha-
nisms for regional differences in sustainable working 
life might include composition of the population where 
younger individuals tend to move to urban municipalities 
for more attractive employment options; occupational 
composition, more labor-intensive work in rural munici-
palities; local attitudes towards SA and unemployment; 
differences in education levels; disparities in transport 
facilities; different social and socioeconomic factors at 
municipality level; and disparities in health care system, 
lack of health care and rehabilitation services in rural 
regions [14, 15, 17, 40–42].

Our finding of high annual prevalence of sustainable 
working life in the youngest age group is somewhat sup-
ported by earlier studies [17, 22, 41]. However, further 
studies are merited to investigate whether regions are 
associated with sustainable working life. We found no 
sex differences although women have shown to have an 
increased risk of SA/DP [17, 22, 41]. Furthermore, we 
found no differences between identical and same-sex 
fraternal twins which might be indicative for no familial 
effects, but this should be confirmed in future studies 
with co-twin control design.

The core idea of sustainable working life stands on 
creating favorable working and living conditions which 
keeps individuals in work throughout extended working 
life. Work characteristics and circumstances of an indi-
vidual are influenced by a set of policies, regulations, and 
practices [26]. Understanding and identifying regional 
differences in sustainable working life might help in 
effective targeting of policies, regulations, and practices 
focused on promoting sustainable working life. Hence, 
our findings indicate regional differences in sustainable 
working life with low annual prevalence in rural munici-
palities with poor commuting and less employment 
option in their own municipality.

The main strength of this study was the large sam-
ple size (N = 81,231), several time points constitut-
ing together 15 years of follow-up, no drop out, and 

Table 2 Follow up of individuals from the year 1998: Percentages* of individuals with sustainable work life across different regions in 
Sweden. Information of individuals living in these regions and sustainable working life are from the years 1998, 2003, 2008, and 2013#

Classification of Swedish municipalities 2017 by Swedish Municipalities and 
Regions 9 (36)

1998
(n = 56,255)

2003
(n = 52,851)

2008
(n = 49,399)

2013
(n = 42,016)

n % n % n % n %
1: Large cities - municipalities with a population of at least 200 000 inhabitants with 
at least 200 000 inhabitants in the largest urban area.

8680 15 8741 17 8259 17 6982 17

2: Commuting municipalities near large cities – municipalities where more than 40% 
of the working population commute to work in a large city or municipality near a 
large city.

9918 18 9340 18 8726 18 7775 19

3: Medium-sized towns – municipalities with a population of at least 50 000 inhabit-
ants with at least 40 000 inhabitants in the largest urban area.

13,245 24 12,569 24 11,495 23 9583 23

4: Commuting municipalities near medium-sized towns - municipalities where more 
than 40% of the working population commute to work in a medium-sized town.

4709 8 4437 8 4227 9 3720 9

5: Commuting municipalities with a low commuting rate near medium-sized towns - 
municipalities where less than 40% of the working population commute to work in a 
medium-sized town.

3901 7 3585 7 3323 7 2797 7

6: Small towns - municipalities with a population of at least 15 000 inhabitants in the 
largest urban area.

8062 14 7274 14 6947 14 5854 14

7: Commuting municipalities near small towns - municipalities where more than 30% 
of the working population commute to work in a small town/ urban area or more 
than 30% of the employed day population lives in another municipality.

3841 7 3497 7 3124 6 2556 6

8: Rural municipalities - municipalities with a population of less than 15 000 inhabit-
ants in the largest urban area, very low commuting rate (less than 30%)

3068 5 2637 5 2554 5 2105 5

9: Rural municipalities with a visitor industry – municipalities in rural area that fulfil at 
least two criteria for visitor industry, i.e., number of overnight stays, retail-, restaurant- 
or hotel turnover per head of population.

831 1 771 1 744 2 644 2

*Percentages might not sum up to 100 due to rounding
#The number of individuals in each year of follow-up is decreasing due to censoring
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Fig. 1 Annual prevalence of sustainable working life across different regions in Sweden in 1998; Region 1 Large cities - municipalities with a population 
of at least 200 000 inhabitants with at least 200 000 inhabitants in the largest urban area, Region 2 Commuting municipalities near large cities – mu-
nicipalities where more than 40% of the working population commute to work in a large city or municipality near a large city, Region 3 Medium-sized 
towns – municipalities with a population of at least 50 000 inhabitants with at least 40 000 inhabitants in the largest urban area, Region 4 Commuting 
municipalities near medium-sized towns - municipalities where more than 40% of the working population commute to work in a medium-sized town, 
Region 5 Commuting municipalities with a low commuting rate near medium-sized towns - municipalities where less than 40% of the working popula-
tion commute to work in a medium-sized town, Region 6 Small towns - municipalities with a population of at least 15 000 inhabitants in the largest urban 
area, Region 7 Commuting municipalities near small towns - municipalities where more than 30% of the working population commute to work in a small 
town/ urban area or more than 30% of the employed day population lives in another municipality, Region 8 Rural municipalities - municipalities with 
a population of less than 15 000 inhabitants in the largest urban area, very low commuting rate (less than 30%), and Region 9 Rural municipalities with 
a visitor industry – municipalities in rural area that fulfil at least two criteria for visitor industry, i.e. number of overnight stays, retail-, restaurant- or hotel 
turnover per head of population
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the availability of the high-quality data from Swedish 
national registries. Until now, studies of annual preva-
lence of sustainable working life have been rare although 
regional differences in SA/DP have been reported in the 
Nordic countries [19, 43–45]. A limitation of this study 
is the generalization of the results from Sweden to other 
countries. Sustainable working life was measured as not 
having interruptions of working life, which should be 

tested for inclusiveness in further studies and potentially 
complimented with assessment of other absences since 
we included only register data of SA/DP and unemploy-
ment. However, these findings might be applicable to 
other countries with similar welfare and social secu-
rity i.e., Nordic countries, but less to other countries. 
Yet, although several time points can be considered 
as a strength, they may also comprise a limitation. Our 

Table 3 Follow up of individuals followed from the year 1998: Percentage* of individuals in different age groups with sustainable 
work life across different regions in Sweden. Information of individuals living in these regions and sustainable working life are from the 
year 1998, 2003, 2008, and 2013
Classification of Swedish municipalities 2017 by Swed-
ish Municipalities and Regions 9 (36)

Year Age categories (years of age)
18–27
(n = 20,187)¤

28–37
(n = 44,544)

38–47
(n = 51,761)

48–57
(n = 52,261)

58–67
(n = 31,768)

% % % % %
1: Large cities - municipalities with a population of at least 
200 000 inhabitants with at least 200 000 inhabitants in 
the largest urban area.

1998# 18 19 15 12 12
2003# 21 20 15 14 13
2008# 27 22 15 15 12
2013 - 23 16 15 14

2: Commuting municipalities near large cities – munici-
palities where more than 40% of the working population 
commute to work in a large city or municipality near a 
large city.

1998# 17 19 17 18 16
2003# 15 18 19 17 18
2008# 14 18 20 17 16
2013 - 18 21 19 15

3: Medium-sized towns – municipalities with a population 
of at least 50 000 inhabitants with at least 40 000 inhabit-
ants in the largest urban area.

1998 27 23 23 23 22
2003 31 24 22 22 22
2008 26 24 23 23 23
2013 - 24 23 23 22

4: Commuting municipalities near medium-sized towns 
- municipalities where more than 40% of the working 
population commute to work in a medium-sized town.

1998 8 6 9 9 9
2003 6 8 9 9 9
2008 6 8 9 9 10
2013 - 8 9 9 9

5: Commuting municipalities with a low commuting rate 
near medium-sized towns - municipalities where less than 
40% of the working population commute to work in a 
medium-sized town.

1998 6 6 8 7 8
2003 5 6 7 8 7
2008 5 6 7 8 8
2013 - 5 6 7 8

6: Small towns - municipalities with a population of at least 
15 000 inhabitants in the largest urban area.

1998 13 14 15 15 17
2003 12 12 14 15 15
2008 13 12 14 15 15
2013 - 12 13 14 16

7: Commuting municipalities near small towns - munici-
palities where more than 30% of the working population 
commute to work in a small town/ urban area or more 
than 30% of the employed day population lives in another 
municipality.

1998 6 6 7 8 8
2003 5 6 7 8 8
2008 1 5 6 8 8
2013 - 5 7 7 7

8: Rural municipalities - municipalities with a population of 
less than 15 000 inhabitants in the largest urban area, very 
low commuting rate (less than 30%)

1998 5 5 6 6 7
2003 4 4 5 6 6
2008 2 4 5 6 6
2013 - 4 5 5 6

9: Rural municipalities with a visitor industry – municipali-
ties in rural area that fulfil at least two criteria for visitor 
industry, i.e. number of overnight stays, retail-, restaurant- 
or hotel turnover per head of population.

1998 2 1 1 2 2
2003 1 1 2 2 2
2008 1 1 1 2 2
2013 - 1 1 1 2

*Percentages might not sum up to 100 due to rounding
¤ Total number of individuals in this age category including all years
# The interaction test for age group 18–27 for differences in annual prevalence between 1998, 2003, and 2008 was statistically significant at p < 0.001
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data from 1998 to 2013 include changes in social insur-
ance regulations [27, 28], and societal changes [31] e.g., 
the financial crisis in 2008 [29] or national policies [30]. 
Among limitations, studies with access both on twin 
and singleton data could test if the assumption of rep-
resentativeness of regions and sustainable working life 
holds, although twins are known to be representative 
of the general population [46] and results based on SA/
DP are consistent with singleton population [22, 40, 47]. 
Another limitation is that we utilized data from four time 
points, 1998 to 2013, why more frequent and especially 
more recent timepoints could be used since regional dif-
ferences or their sociodemographic characteristics might 
not be stable [43, 48]. Further studies with more sophisti-
cated approaches than descriptive statistics should tackle 
these issues.

Supplementary Information
The online version contains supplementary material available at https://doi.
org/10.1186/s13104-023-06503-y.

Supplementary Material 1

Acknowledgements
Not applicable.

Authors’ contributions
An.Ro., J.N and P.S. were responsible for conceptualization, Au.Ra did the 
formal analysis and wrote the original draft, all authors contributed to the 
writing via reviewing & editing.

Funding
This study was supported by Forte (2019 − 01284). The Swedish Twin project 
Of Disability pension and Sickness absence (STODS) receives funding 
through the Swedish Research Council under the grant no 2017 − 00624. 
We acknowledge the Swedish Twin Registry (STR) for access to data. STR is 
managed by Karolinska Institutet and receives funding through the Swedish 
Research Council under the grant no 2017 − 00641. The funders were not 
involved in the study design, collection, or analysis of the data, interpretation 
of the results, writing of the paper nor in decisions about the manuscript 
submission.
Open access funding provided by Karolinska Institute.

Data Availability
The data that support the findings of this study are available from the 
original sources: the Swedish Twin Registry, Statistics Sweden, Swedish Social 
Insurance Agency and the Swedish National Board of Health and Welfare. 
Restrictions apply to the availability of the data used in this study based on 
the Swedish Twin project Of Disability pension and Sickness absence (STODS), 
which were used with ethical permission for the current study and therefore 
are not publicly available.

Declarations

Competing interests
The authors declare no competing interests.

Ethics approval and consent to participate
The study protocol was conducted according to the guidelines of the 
Declaration of Helsinki.The ethical vetting was performed and approved by 
the Regional Ethical Review Board of Stockholm, Sweden (Dnr: 2007/524 − 31, 
2010/1346-32/5, 2014/311 − 32, 2015/1809-32, 2017/128 − 32). For this project 
the Regional Ethical Review Board of Stockholm stated that the informed 
consent was not applicable in these type of large register studies.

Consent for publication
Not applicable.

Received: 29 March 2023 / Accepted: 5 September 2023

References
1. OECD, Sickness. Disability and work: breaking the barriers: Sweden: will the 

recent reforms make. It?: OECD Publishing; 2010.
2. OECD. Sickness, disability and work: breaking the barriers—A synthesis of 

findings across OECD countries–OECD. Wiley Online Library; 2011.
3. Marques AM, Lima GT, Troster V. Unemployment persistence in OECD coun-

tries after the great recession. Econ Model. 2017;64:105–16.
4. Eurostat. Sustainable development goals - overview 2017 [Available from: 

https://ec.europa.eu/eurostat/web/sdi.
5. Budginaité I, Barcevicius E, Espasa J, Spurga S, Tsutskiridze L. Sustainable work 

throughout the life course: National policies and strategies. Publications 
Office of the European Union; 2016.

6. Eurostat. Sustainable development goals - overview: European Commission. ; 
2017 [Available from: http://ec.europa.eu/eurostat/web/sdi.

7. Nilsson K. A sustainable working life for all ages - the swage-model. Appl 
Ergon. 2020;86:103082.

8. Knardahl S, Johannessen HA, Sterud T, Harma M, Rugulies R, Seitsamo J, et al. 
The contribution from psychological, social, and organizational work factors 
to risk of disability retirement: a systematic review with meta-analyses. BMC 
Public Health. 2017;17(1):176.

9. Virtanen M, Heikkilä K, Vahtera J, Kivimäki M, Halonen JI, Alexanderson K et al. 
Clustering of disability pension and socioeconomic disadvantage in Sweden: 
a geospatial analysis. Eur J Pub Health. 2022.

10. Virtanen M, Kivimaki M, Elovainio M, Virtanen P, Vahtera J. Local economy and 
sickness absence: prospective cohort study. J Epidemiol Community Health. 
2005;59(11):973–8.

11. Reime LJ, Claussen B. Municipal unemployment and municipal typologies as 
predictors of disability pensioning in Norway: a multilevel analysis. Scand J 
Public Health. 2013;41(2):158–65.

12. Murray ET, Head J, Shelton N, Hagger-Johnson G, Stansfeld S, Zaninotto P, 
et al. Local area unemployment, individual health and workforce exit: ONS 
Longitudinal Study. Eur J Public Health. 2016;26(3):463–9.

13. Ng N, Sandberg M, Ahlström G. Prevalence of older people with intellectual 
disability in Sweden: a spatial epidemiological analysis. J Intellect Disabil Res. 
2015;59(12):1155–67.

14. EUROSTAT. Applying the Degree of Urbanisation: A METHODOLOGICAL 
MANUAL TO DEFINE CITIES, TOWNS AND RURAL AREAS FOR INTERNATIONAL 
COMPARISONS. 2021.

15. Haugen K, Holm E, Lundevaller E, Westin K. Localised attitudes matter: a study 
of sickness absence in Sweden. Popul Space Place. 2008;14(3):189–207.

16. Selander J, Marnetoft S-U, Åkerström B, Asplund R. Locus of control and 
regional differences in sickness absence in Sweden. Disabil Rehabil. 
2005;27(16):925–8.

17. Asplund R, Marnetoft S-U, Selander J, Åkerström B. Place of residence as a cor-
relate of sickness absence in Sweden. Int J Rehabil Res. 2007;30(2):147–51.

18. Hensing G, Andersson L, Brage S. Increase in sickness absence with psychiat-
ric diagnosis in Norway: a general population-based epidemiologic study of 
age, gender and regional distribution. BMC Med. 2006;4(1):1–9.

19. Laaksonen M, Gould R. Regional differences in disability retirement: explain-
ing between-county differences in Finland. Scand J Work Environ Health. 
2013;39(6):609–17.

20. López-Bazo E, Motellón E. The regional distribution of unemployment: what 
do micro‐data tell us? Papers in Regional Science. 2013;92(2):383–405.

21. Author.
22. Author. Disability pension among swedish twins—prevalence over 16 years 

and associations with sociodemographic factors in 1992. J Occup Environ 
Med. 2012;54(1):10–6.

23. Sweden, GOo. A good work environment for the future – the Government’s 
work environment strategy 2021–2025 2020 [Available from: https://www.
government.se/legal-documents/2021/03/skr.-20202192/.

24. Leon DA. Trends in european life expectancy: a salutary view. Int J Epidemiol. 
2011;40(2):271–7.

https://doi.org/10.1186/s13104-023-06503-y
https://doi.org/10.1186/s13104-023-06503-y
https://ec.europa.eu/eurostat/web/sdi
http://ec.europa.eu/eurostat/web/sdi
https://www.government.se/legal-documents/2021/03/skr.-20202192/
https://www.government.se/legal-documents/2021/03/skr.-20202192/


Page 8 of 8Raza et al. BMC Research Notes          (2023) 16:228 

25. Douglass CB. Barren states: the population implosion in europe. Routledge; 
2020.

26. Eurofound. Sustainable work over the life course: Concept paper. Luxem-
bourg: Publications Office of the European Union; 2015.

27. Thorsen S, Friborg C, Lundstrøm B, Kausto J, Örnelius K, Sundell T, et al. Sick-
ness absence in the nordic countries. Copenhagen: Nordic Social Statistical 
Committee; 2015. Contract No.: Sickness Absencein the Nordic CountriesNor-
dic Social Statistical Committee 59:2015.

28. Allebeck P, Mastekaasa A, Swedish Council on Technology Assessment 
in Health Care (SBU). Chapter 3. Causes of sickness absence: research 
approaches and explanatory models. Scand J Public Health Suppl. 
2004;63:36–43.

29. Ropponen A, Wang M, Narusyte J, Silventoinen K, Bockerman P, Svedberg P. 
Sustainable Working Life in a swedish twin Cohort-A Definition Paper with 
Sample Overview. Int J Environ Res Public Health. 2021;18(11):5817.

30. Wahrendorf M, Hoven H, Deindl C, Lunau T, Zaninotto P. Adverse employ-
ment histories, later Health Functioning and National Labor Market Policies: 
european findings based on Life-History Data from SHARE and ELSA. J 
Gerontol B Psychol Sci Soc Sci. 2021;76(Suppl 1):27–s40.

31. Johansson G, Huang Q, Lindfors P. A life-span perspective on women’s 
careers, health, and well-being. Soc Sci Med. 2007;65(4):685–97.

32. Author. The Swedish Twin Registry: a unique resource for clinical, epidemio-
logical and genetic studies. J Intern Med. 2002;252(3):184–205.

33. Leijon O, Josephson M, Österlund N. Sick-listing adherence: a register study 
of 1.4 million episodes of sickness benefit 2010–2013 in Sweden. BMC Public 
Health. 2015;15:380.

34. Försäkringskassan. Beställning av individdata för statistikän-
damål 2023 [Available from: https://www.forsakringskassan.se/
statistik-och-analys/bestallning-av-individdata-och-statistik/
bestallning-av-individdata-for-statistikandamal.

35. Author. The longitudinal integrated database for health insurance and 
labour market studies (LISA) and its use in medical research. Eur J Epidemiol. 
2019;34(4):423–37.

36. The Swedish Association of Local Authorities and Regions. Kommungrup-
psindelning 2017 Stockholm, Sweden2016 [cited 2021 December 21]. Avail-
able from: https://webbutik.skr.se/bilder/artiklar/pdf/7585-455-7.pdf.

37. Schéele S, Andersson G. Municipality attraction and commuter mobility in 
urban Sweden: an analysis based on longitudinal population data. Urban 
Stud. 2018;55(9):1875–903.

38. Heintz E, Arnberg K, Levin L, Liliemark J, Davidson T. The impact of health 
economic evaluations in Sweden. Z Evid Fortbild Qual Gesundhwes. 
2014;108(7):375–82.

39. Applying the Degree of Urbanisation. A methodological manual to define 
cities, towns and rural areas for international comparisons. Luxembourg: 
Eurostat; 2020.

40. Krokstad S, Magnus P, Skrondal A, Westin S. The importance of social char-
acteristics of communities for the medically based disability pension. Eur J 
Public Health. 2004;14(4):406–12.

41. Krokstad S, Westin S. Disability in society—medical and non-medical deter-
minants for disability pension in a norwegian total county population study. 
Soc Sci Med. 2004;58(10):1837–48.

42. Sterud T, Johannessen HA. Influence of occupational factors on regional dif-
ferences in sick leave: a prospective population study. Scand J Public Health. 
2018;46(3):314–20.

43. Sun Z, Chen X, Xing H, Ma H, Meng Y. Regional differences in socioeconomic 
trends: the spatiotemporal evolution from individual cities to a megacity 
region over a long time series. PLoS ONE. 2020;15(12):e0244084.

44. Kiviniemi M, Suvisaari J, Pirkola S, Läksy K, Häkkinen U, Isohanni M, et al. Five-
year follow-up study of disability pension rates in first-onset schizophrenia 
with special focus on regional differences and mortality. Gen Hosp Psychiatry. 
2011;33(5):509–17.

45. Andersson L, Wiles N, Lewis G, Brage S, Hensing G. Can access to psychiatric 
health care explain regional differences in disability pension with psychiatric 
disorders? Social psychiatry and psychiatric epidemiology. 2007;42(5):366–71.

46. Zagai U, Lichtenstein P, Pedersen NL, Magnusson PK. The Swedish Twin Reg-
istry: content and management as a research infrastructure. Twin Res Hum 
Genet. 2019;22(6):672–80.

47. Borg K, Hensing G, Alexanderson K. Prediction of future low levels of sickness 
absence among young persons sick listed with back, neck, or shoulder 
diagnoses. Work. 2004;23(2):159–67.

48. Jansen T, Zwaanswijk M, Hek K, de Bakker D. To what extent does sociode-
mographic composition of the neighbourhood explain regional differences 
in demand of primary out-of-hours care: a multilevel study. BMC Fam Pract. 
2015;16(1):1–10.

Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in 
published maps and institutional affiliations. 

https://www.forsakringskassan.se/statistik-och-analys/bestallning-av-individdata-och-statistik/bestallning-av-individdata-for-statistikandamal
https://www.forsakringskassan.se/statistik-och-analys/bestallning-av-individdata-och-statistik/bestallning-av-individdata-for-statistikandamal
https://www.forsakringskassan.se/statistik-och-analys/bestallning-av-individdata-och-statistik/bestallning-av-individdata-for-statistikandamal
https://webbutik.skr.se/bilder/artiklar/pdf/7585-455-7.pdf

	Regional differences in annual prevalence of sustainable working life in Swedish twin cohort
	Abstract
	Introduction
	Materials and methods
	Statistical analyses

	Results
	Discussion
	References


